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VISION 

Engineers Yukon will demonstrate vital leadership in safeguarding Yukon through the self-regulation of 
engineers and engineering service providers.  

MISSION 

To serve the public interest through the effective regulation and support of the practice of engineering in 
Yukon. 

GUIDING PRINCIPLES 

Public Interest: to hold the serving and protection of the public interest as paramount 

Professionalism: to support skilled and ethical practice of engineering service delivery in Yukon 

Accountability: to operate through processes that are fair, impartial, and accountable to members, staff, and 
the public 

Relevance: to ensure services offered by Engineers Yukon are valued by members and support their 
engagement 

Quality: to support the continuous improvement of the quality of engineering service delivery in Yukon 

MANDATE 

Engineers Yukon serves the public and its members by following the mandate to: 

1. Register persons practicing engineering in Yukon. 
2. Regulate the practice of engineering in Yukon. 
3. Govern the professional organization.  
4. Safeguard life and health of the public. 
5. Have regard for the environment.  
6. Oversee the implementation of legislation and regulations as it pertains to the practice of 

engineering. 
7. Set standards of professional conduct and practice. 
8. Provide continuing professional development opportunities. 
9. Accept complaints and manage a disciplinary process based on the principles of natural 

justice. 
10. Promote the profession through public outreach, education, and recognition. 
11. Represent the membership and the profession within Yukon and beyond.  
12. Work with the Yukon Government in matters related to the Engineering Act and Regulations.  
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PRESIDENT’S REPORT 
In 2022 Engineers Yukon saw a return to normal operations. We were finally able to welcome registered 
members to the office location, host meetings in a hybrid format, and enjoy working together in the same 
space. This change, as well as new staff members Holly, Lenny and Camille, have energized the organization 
and allowed us to make excellent progress in 2022.  

On the national front, there continues to be increased scrutiny of self-regulating bodies in Canada on one 
hand, and a small but vocal pushback against strengthening regulations on the other. Finding the balance of 
good regulation that protects the public and allows innovation and change is our constant challenge. This 
search for balance is reflected in our first strategic priority as outlined below. It is imperative that we as 
individuals and as a profession understand and represent the public that we serve, uphold standards of ethical 
practice, and continue to strive for excellence in our engineering practice.  

STRATEGIC PLANNING AND ACTION 

In 2022 we completed several actions related to our 2018-2021 Strategic Plan. These actions were delayed 
through COVID due to lack of volunteer and staff capacity, but we made good progress in 2022 and were able 
to achieve several key goals:  

• The Engineers Yukon CPD committee continued to provide high-quality professional development 
opportunities in person and virtually.  

• Two practice guidelines were approved by Council: Authenticating Professional Documents and 
Continuing Professional Development.  

• Work was advanced on a practice guideline for Ethical Practice. 
• We increased our support for EITs and newly licensed engineers by offering an information session 

on the competency-based assessment process used by APEGA on our behalf.  
• The new EIT committee was formed and has been actively engaging EITs and new professionals 

through networking opportunities and committee meetings.  

Engineers Yukon began work on initiatives related to the 2022-2024 strategic plan over the past year. The key 
strategic priorities of this plan are:  

1. Advancing Regulation of the Profession 
2. Fostering Public Trust  
3. Modernizing Engineers Yukon 

This plan builds on the progress that we have made since 2018 and contains strategies aimed at ensuring 
Engineers Yukon matures as an organization while continuing to regulate and govern the profession in the 
public interest.  

ADVANCING REGULATION OF THE PROFESSION 

This priority will allow us to advance regulation of the profession by strengthening our existing systems and 
ensuring that we proactively adapt to emerging trends, challenges and needs, and the evolving regulatory 
expectations of government and Yukoners. 
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Action to date:  

• The Discipline Committee has been filled after a period of inactivity, and we are grateful to the 
professional members who have come forward to fill this important role. Engineers Yukon is able to 
offer more staff support to this committee through the new position of Director of Professional 
Practice (Lenny Wall, P.Eng). Lenny has been attending training sessions related to investigation and 
discipline in order to better support the committee.  

• Engineers Yukon approved the Continuing Professional Development guideline, which includes 
mandatory annual ethics training. This is consistent with the work of other Regulators and has 
become the standard of practice in most areas of Canada.  

• Engineers Yukon is working in collaboration with several other Regulators, including the Association 
of Professional Engineers and Geoscientists Saskatchewan (APEGS), to develop a harmonized 
program for permit to practice holders.  

Planned action in 2023:  

• Continue collaboration with other Regulators to develop a program for permit to practice holders.  
• Based on the research and recommendation of the 30 by 30 Committee, Engineers Yukon will 

announce the intent to adopt the Engineers and Geoscientists BC Equity, Diversity and Inclusion 
guideline as a model of best practice, and to develop a Yukon-specific guideline based on BC’s model.  

• Develop and implement strategy to increase the efficiency and effectiveness of the discipline 
process, including increased communication of the results of discipline cases with the lens of 
continuous improvement of the engineering profession.  

FOSTERING PUBLIC TRUST 

Our ability to meet the public interest is strengthened when the communities we serve understand our role 
in ensuring that engineering in the Yukon is conducted ethically and competently. This priority also reflects 
our determination to foster diversity and inclusivity within the profession, in part by supporting Engineers 
Canada's 30x30 initiative, and targeting known barriers to diversity and inclusivity within the profession. 

Action to date:  

• Engineers Yukon is working with Engineers Canada to enhance public trust and the value of licensure. 
Over the next two to three years there will be a national marketing campaign implemented to better 
communicate the value of licensure.  

• In pursuit of organizational transparency we have prepared and published this annual report for the 
second year running.  

• The 30 by 30 Committee has been working to accelerate progress on the 30 by 30 goal by:  
 Initiating a review of Engineers Yukon’s policies and practice guidelines with an EDI lens. 
 Leading a research program to evaluate the uptake and effectiveness of the Caregiving category.  
 Continuing to provide professional development and networking opportunities for female-

identifying engineers and EITs.  
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Planned action in 2023:  

• Work with Yukon Government to ensure Engineers Yukon can participate in engineering-related 
regulatory or legislative matters.  

• Continue to improve organizational transparency by leveraging new digital platforms and tools.  
• Continue to work with Engineers Canada to enhance public trust and the value of licensure.  
• Explore ways that Engineers Yukon and the engineering profession can support the Calls to Action of 

the Truth and Reconciliation Commission of Canada.  

MODERNIZING ENGINEERS YUKON  

This priority focuses on ensuring that we have the capacity, expertise and resources needed to achieve our 
mandated responsibilities, while also supporting our committees and the implementation of 2022-2024 
strategies. Key functions include recruiting, retaining, and supporting staff and volunteers, membership 
communication and support, data and records management, strategic and operational planning and 
budgeting, and Council and committee governance. 

Action to date:  

• Engineers Yukon has moved to Office 365 for communications and file sharing. All council members 
and committees have access to an Engineers Yukon email address and SharePoint folder for 
communications and document management.  

Planned action in 2023:  

• Continue work to modernize internal and external communications.  
• Modernize Engineers Yukon’s online presence.  
• Develop and implement a human resources strategy to ensure that Engineers Yukon has the capacity 

needed to effectively support the Association's mandate, strategic direction and the vital work of 
the committees.  

2022 GOVERNANCE AND OPERATIONS 

In keeping with our strategic priority of modernizing Engineers Yukon, Council has adopted a new model of 
operating. We have moved from monthly Council meetings to a bi-monthly format, with meetings of smaller, 
dedicated core committees on alternate months. These committees are organized according to the following 
areas of Council’s responsibility:  

1. Governance and Regulation 
2. Community 
3. Finance and Human Resources 

The core committees are tasked with advancing strategic priorities, evaluating issues or questions that come 
to Council, and making recommendations for Council action in their areas of responsibility. The core 
committees are not decision-making bodies, they bring recommendations back to Council for decision. This 
approach will distribute the work of Council more evenly, encourage engagement by Councilors, streamline 
decision making, and allow us to progress more efficiently in 2023.  
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I would like to recognize the 2022 Council and Officers of Engineers Yukon; without you and your contributions 
the association would have not achieved the things we did in 2022. 

• Sarah Sternbergh, P.Eng. – Vice President 
• Chris Dixon, P.Eng. – Past President 
• Annika Palm, P.Eng. – Council Member 
• Dale Heffernan, P.Eng. – Council Member 
• Adam Wallace, P.Eng. – Council Member 
• Alistair James, P.Eng. - Council Member 
• Steven Bundrock, P.Eng. - Council Member 
• Megan Seiling, LLB – Council Member (Public Member) 
• Justin Pigage, P.Eng – Secretary-Treasurer 
• Jonathon Dixon, P.Eng. – Registrar 
• Richard Trimble, P.Eng., FEC – Deputy Registrar 
• Alison Anderson, P.Eng. - Engineers Canada Director 

Engineers Yukon also has several committees and task forces that carry out many of our ongoing functions. 
Statutory committees are critical to our ability to fulfill our regulatory mandate, and the volunteer time 
invested in these committees allows us to accomplish our core function of regulating the profession.  

• Board of Examiners – Jonathon Dixon, P.Eng. 
• Discipline – (vacant) 
• Nomination – Chris Dixon, P.Eng. 
• Audit – Glenn Piwowar, P.Eng. 

The following is a list of our active committees and task forces and their respective chairs for 2022:  

• Continuing Professional Development – Gareth Earl, P.Eng. 
• History – Myran McLaughlin, P.Eng.  
• Outreach and Bridge Building – Darren Thomas, P.Eng. 
• Social – Myran McLaughlin, P.Eng. 
• 30 by 30 – Sandy Birrel, P.Eng. 
• Buildings Task Force – Rod Savoie, P.Eng., FEC 
• EIT – Katherine Babcock, P.Eng.  
• Regulation Changes – Rod Savoie, P.Eng., FEC 

These committees and task forces would not be effective without the guidance and direction of their 
dedicated leaders. Supporting these leaders are many other committee and task force members whose 
contributions are greatly valued and appreciated.  
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The Engineers Yukon staff continues to provide excellent service in fulfilling our regulatory mandate, while 
learning new roles and expanding the support we offer to the profession. Thank you to Kim, Holly, Lenny and 
Camille for taking on new challenges every day with grace and humor.  

Finally, thank you for the opportunity to represent you as President from 2021 to 2023. It has been an honour 
and a pleasure to serve in this role, and I am grateful to my colleagues around the Council table and to the 
Engineers Yukon staff for their support over the past two years.  

 

 

 

Kirsten Hogan, P.Eng. 
President, Engineers Yukon 
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COUNCIL, OFFICERS, AND STAFF 
 
COUNCIL AND EXECUTIVE 

President Kirsten Hogan, P.Eng. 
Vice-President Sarah Sternbergh, MSc.E., P.Eng. 
Past President Christopher Dixon, P. Eng. 
Council Member Annika Palm, P.Eng. 
Council Member Dale Heffernan, P.Eng. 
Council Member Alistair James, P.Eng. 
Council Member Steven Bundrock, P.Eng. 
Council Member Adam Wallace, M.Eng., P.Eng. 
Council Member (Public Member) Megan Seiling 

OFFICERS 

Registrar Jon Dixon, P. Eng. 
Secretary-Treasurer Justin Pigage, P.Eng. 
Deputy Registrar Richard Trimble, M.Sc.(Eng.), FEC, P.Eng. 

DIRECTORS 

Engineers Canada Director Alison Anderson, P.Eng. 

STAFF 

Executive Director & Director of Registration Kimberley King, FEC (Hon.) 
Director of Professional Standards & Compliance Lenny Wall, P. Eng. 
Registration Coordinator Holly Keetley 
Administrative Assistant Camille Rossignol 
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EXECUTIVE DIRECTOR’S REPORT 
As I reflect back on the past year, thanks in large part to the help and unwavering dedication of our many 
volunteers, I am very proud of the progress we have made in growing and renewing our Engineers Yukon team 
in order to continue to provide the vital leadership required to serve the public interest through the effective 
regulation of the practice of engineering in the Yukon. As described in more detail below, we were not only 
able to improve our capability to deliver on normal daily operations, but also make progress on and complete 
several of the key priorities outlined in our 2022-2024 Strategic Plan, as already highlighted by our President. 

On the operational side, we were able to grow and improve our capabilities and expertise through several 
notable staffing changes in 2022. At the end of September, we welcomed Holly Keetley as our new full-time 
Registration Coordinator. Just one week later, Lenny Wall, P.Eng. joined us to fill the newly created Director 
of Professional Standards and Compliance position. Finally, in mid-November, Camille Rossignol joined the 
team as our Administrative Assistant, and began her training and handover under Marisa Quadrio, our former 
Registration Coordinator, who retired on December 9th. We are all very grateful for Marisa and will miss her 
cheerful presence in the office but congratulate her and wish her a happy well-deserved retirement.  

These changes increased our staffing complement from 2.5 to 4 and provided much needed capacity to take 
on practice and enforcement responsibilities and help support the work of our statutory committees in those 
areas. I am pleased to say Holly, Lenny and Camille have all “hit the ground running” and have been quickly 
learning to navigate the regulatory world effectively and efficiently. Each of them has already found ways to 
improve our processes and procedures within their areas of responsibility. I am extremely proud of this new 
team we have assembled, and I am reminded often that when you bring together the right people with talent, 
passion and empathy, anything is possible.   

Engineers Yukon staff are also members of National and/or Regional Regulator groups including a 
Western/Northern working group to develop requirements for permit holders and a National Regulator 
Advisory group working on a national marketing campaign on the Trust and Value of Engineers. The work of 
these groups, when finalized, can be used by Engineers Yukon to assist with completing actions under the 
Advancing Regulation of the Profession and Fostering Public Trust strategic priorities. 

As part of our other efforts to modernize Engineers Yukon we completed the migration of our email accounts 
to Microsoft Outlook Exchange, created a SharePoint library for communications and file sharing, and are in 
the process of moving to online time tracking for staff through ADP EZLabourManager. Other activities in 
progress or completed include creation of a master forms library to improve efficiency and save staff time; 
update of website layout to make it more user friendly as well as updating content and creation of a records 
management policy.     

From a membership standpoint Engineers Yukon experienced an increase of 26% in the number of EIT 
members and an overall increase of 9.5% in total individual membership numbers. These numbers include 
newly licenced engineers of which, I am very pleased to report, 50% were women. In addition, the number of 
Permit Holders increased by 8.1%. There was an overall increase of 15% in the number of applications received 
and processed in 2022 (including a 78% increase in EIT applications). It is worth noting that 19% of the P.Eng. 
applications received came through the Multiple Application Agreement process we signed in 2016 with 
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Engineers PEI, Engineers Nova Scotia and Engineers and Geoscientists BC, providing continued proof of the 
benefits of collaboration.  

Speaking of collaboration, I would like to take a moment to acknowledge the members of the National Officials 
Groups (Admissions, Communications, Discipline & Enforcement, Financial and Practice) for their outstanding 
work and continued efforts to achieve consistency of processes, practices, and requirements across 
jurisdictions.    

2022 also saw a return to in-person meetings, events, and visitors to the office as well as an increase in 
activities by our volunteer committees. This, combined with the continued increase in membership and 
application numbers, has impacted the workload of staff even with the increased capacity noted above. As 
capacity building is arguably one of the most important investments Engineers Yukon can undertake to 
strengthen our ability to fulfill our regulatory mandate, this will be addressed by planned actions under the 
Modernizing Engineers Yukon Strategic Priority.   

On that note, I would like to point out that it can be interesting at times for a small regulator such as ours to 
carry out the same regulatory functions as the larger jurisdictions, however, we always find ways to get the 
job done and for that I would like to express my deep gratitude to the members of Council for their dedication 
and support. I would also like to thank our committee members and other volunteers who continue to rise to 
the occasion when asked. Your contributions are always welcome and greatly appreciated.  

I would also like to thank Engineers Canada staff and volunteers, as well as a number of APEGA staff and 
volunteers, for the assistance they have and continue to provide us. I cannot impress upon everyone enough 
how important it is for a Regulator of our size to have this kind of support available to us when needed.  

I will close with the same thought as last year because I believe it is still as relevant now as it was then: building 
for the future requires maintaining a strong commitment to regulatory excellence and that means growing 
stronger connections with our membership, the public and government. It is also important to continue our 
collaboration with Engineers Canada and the other Engineering Regulators across the country because 
together we can leverage our lessons learned, promising practices and other insights - and continue to build 
on an already solid foundation.  

Respectively submitted,  

 

 

 

 

Kimberley King, FEC (Hon.)  
Executive Director & Director of Registration 
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AUDIT COMMITTEE REPORT 

PURPOSE 

The purpose of the Audit Committee is to review and assess the soundness of the financial statements of 
Engineers Yukon, independently from the Treasurer, and report to the AGM. 

CURRENT MEMBERSHIP 

Committee chair: P. Glenn Piwowar 

Other committee members: Michael McIsaac 

COMPLETED ACTIVITIES 

The Engineers Yukon financial records for the past year were reviewed by members of the Audit Committee 
soon after they became available in mid-January: 

• General Ledger report was compared with the Balance Sheet and Income Statement. 
• General Ledger entries were compared ("randomly") to the original documents on file. The details 

of this process are laid out in a document that is available for review, upon request. 

PLANNED ACTIVITIES 

A similar review is planned early in the coming year. 

CONCLUSION 

The financial records of Engineers Yukon were reviewed by members of the Audit Committee and were found 
to be in order. This report is submitted for acceptance by the members at the AGM. 

As chair of the committee, I would like to thank the other current committee member, Michael McIsaac for 
his participation. and acknowledge other contributions to the success of the committee. 

At this time, I would like other members of Engineers Yukon to consider putting their names forward for this 
committee next year (so that I can move onto other committee work). 

Participating in the Audit Committee a good way of helping ensure the fiscal accountability of our 
organization, and the time requirement is not onerous. 

 

 

P. Glenn Piwowar P.Eng.  
(Retired, Non-practicing) #1144 867-335-1104 Committee Chair  
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SECRETARY-TREASURER REPORT 
Engineers Yukon posted a net income of $124,815.15 in 2022, largely attributed to higher than projected 
revenue and lower than anticipated staffing expenses. 

The 2022 budget forecasted a modest growth in membership revenue of 2%. The actual growth in 
membership revenue was 12% in 2022. Staff expenses (wages and benefits) were lower than anticipated. The 
budget provided a full year of salary for the Director of Professional Standards and Compliance position (filled 
in October 2022), and the Administrative Assistant position was vacated twice in 2022. 

In preparing and approving the 2023 budget, Council has considered the above and doubled the forecasted 
growth in membership revenue. The 2023 budget signals a strong commitment to achieving results by Council, 
staff, and committees. The result is a budgeted deficit of $82,360, funded from retained earnings. 

Engineers Yukon remains in a comfortable financial position; however, Council is mindful that realizing 
budgeted deficits will require a re-balancing of the annual budget in the coming years. The organization 
continues to grow in size and level of service offered to members. Currently, Engineers Yukon annual 
membership dues are among the lowest in Canada. The level of effort required to effectively regulate the 
Engineering Profession in Yukon will necessitate modest increases to annual membership dues in the near 
future. 

Annual financial statements for 2022 were prepared by staff, reviewed by our Executive Director, and vetted 
by our Audit Committee and myself. Thank you to the Engineers Yukon staff who have done another excellent 
job with the financials this year. I would also like to welcome Michael McIsaac to the financial Audit 
Committee. 

If you have any specific questions regarding Engineers Yukon financials, please contact me. 

 

 

 

 

Justin Pigage, P.Eng 
Secretary-Treasurer, Engineers Yukon 
jpigage@engineersyukon.ca 
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FINANCIAL STATEMENTS 
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2023 APPROVED BUDGET – NOVEMBER 14, 2022 

 

Approved 2023 
Budget 2022 Actual Approved 2022 

Budget 2021 Actual Approved 2021 
Budget

SALES REVENUE
Application Fees 23,920.00 34,825.00 23,460.00 27,975.00 23,000.00
Membership Fees 393,229.00 400,928.58 360,162.00 353,337.13 319,000.00
Insurance Premiums 7,865.00 10,070.00 7,203.00 8,840.00 6,380.00
Permit to Practice Applications 5,000.00 5,750.00 5,000.00 6,410.00 5,000.00
Permit to Practice 103,901.00 110,138.20 97,308.00 99,542.52 84,800.00
Stamp and Seal Revenue 12,500.00 13,482.08 11,250.00 12,385.25 11,250.00
Web Advertising 2,000.00 2,600.00 1,500.00 2,800.00 1,000.00
OTHER REVENUE   
Continuing Professional Development 5,000.00 13,238.09 1,000.00 2,857.14 5,000.00
Interest Revenue 3,000.00 1,154.07 3,000.00 2,388.06 3,000.00
Revenue-Other 5,000.00 5,263.15 3,000.00 5,073.20 3,000.00
TOTAL REVENUE $561,415.00 $597,449.17 $512,883.00 $521,608.30 $461,430.00
GENERAL & ADMIN EXPENSE
Accounting & Legal 5,000.00 1,200.00 5,000.00 0.00 500.00
Amortization Expense 4,908.00 3,663.00 5,000.00 3,837.28 5,360.00
Application Fees 7,230.00 9,600.00 7,115.00 6,527.50 7,000.00
Bank Charges & Interest 15,439.00 17,722.37 14,104.00 15,341.89 14,500.00
Certificates 750.00 979.00 500.00 552.60 650.00
Computer Expense 18,000.00 18,380.19 15,000.00 19,277.11 10,830.00
Engineers Canada Expense 14,113.00 12,599.14 12,100.00 11,710.87 11,231.00
Gifts & Honoraria 1,500.00 1,500.00 1,500.00 297.18 1,500.00
Insurance - Directors & Officers 2,900.00 2,650.73 2,600.00 2,410.46 2,500.00
Insurance – Office 800.00 634.91 500.00 465.34 500.00
Insurance - SPLI 2,500.00 2,258.90 2,881.00 2,151.10 2,552.00
Office Supplies 7,187.00 5,774.12 5,800.00 5,775.90 5,800.00
Office O&M 3,000.00 679.76 1,000.00 684.25 1,000.00
Postage & Courier 750.00 599.51 500.00 498.65 500.00
Rent 39,028.00 39,027.60 39,028.00 39,027.60 39,028.00
Stamp & Seal Expense 12,500.00 11,779.35 11,250.00 10,164.83 11,250.00
Telephone & Fax 6,000.00 5,527.71 6,000.00 5,486.96 6,120.00
MEETINGS & TRAVEL   
AGM Expenses 10,000.00 6,311.64 10,000.00 4,504.00 10,000.00
Conference/Travel Expense 14,000.00 17,186.72 14,000.00 0.00 14,000.00
Meeting Expense 7,920.00 6,283.23 7,920.00 6,606.71 8,580.00
COMMITTEES & ACTIVITIES
Social/Awards
Awards 14,000.00 2,135.00 12,000.00 5,433.89 12,000.00
Members Christmas/Summer  Social 7,000.00 9,334.42 10,500.00 478.06 12,000.00
Discipline
Discipline/Enforcement  5,000.00 0.00 5,000.00 0.00 5,000.00
Discipline/Enforcement Training 6,000.00 0.00 6,000.00 0.00 6,000.00
Communications
Advertising & Promotion 10,000.00 9,625.56 10,000.00 8,936.10 10,000.00
Web Page 1,500.00 1,517.86 1,500.00 1,265.77 1,500.00
Bridge Building
Bridge Building (Program Supplies) 0.00 0.00 0.00 0.00 0.00
Outreach 5,000.00 2,461.31 5,000.00 3,480.27 5,000.00
CPD
Continuing Professional Development 20,000.00 37,207.32 20,000.00 3,923.81 20,000.00
Act Review & Strategic Plan
Regulation Change Task Force 2,000.00 0.00 2,000.00 0.00 1,000.00
Strategic & Operational Plans 0.00 14,880.00 15,000.00 42,600.00 30,000.00
Other  
EIT Committee 8,000.00
History Committee 0.00 0.00 0.00 0.00 0.00
New Committee/Task Force 
Building Officials Task Force 500.00 0.00 1,000.00 0.00 1,000.00
30 by 30 Committee 15,000.00 927.57 10,000.00 0.00 10,000.00
Climate Change Task Force 0.00 0.00 0.00 0.00 0.00
Professional Practice Task Force 10,000.00 800.53 5,000.00 16,032.96 30,000.00
STAFF   
Staff Professional Development 15,000.00 5,183.20 10,000.00 2,341.90 10,000.00
Wages & Benefits 351,250.00 224,203.37 305,652.00 190,132.97 216,570.00
TOTAL - OPERATIONAL EXPENSES $643,775.00 $472,634.02 $580,450.00 $409,945.96 $523,471.00
NET INCOME (DEFICIT)* -$82,360.00 $124,815.15 -$67,567.00 $111,662.34 -$62,041.00
MAJOR PROJECT EXPENSE  
NET INCOME (DEFICIT)*
*Note: Deficit spending to be achieved using existing unallocated retained earnings.
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REGISTRAR’S REPORT 

Category Enrollment at 
Dec 31, 2021 

+Admitted 
in 2022 

-Resigned/Struck/ 
Deceased in 2022 

Total at 
Dec 31, 2022 

Members 1116 264 164 1216 
Engineers in Training 61 25 9 77 

Limited License 18 2 3 17 
Retired Members 37 3 2 38 

Life Members 2 1 0 3 
Totals 1234 295 178 1351 

272 Yukon Residents:  176 P.Eng; 2 Life Member; 65 Engineers in Training; 7 Limited License Holders; 
 and 22 Retired Members   

• Male/Female Split:  1169 Male (226 local) / 162 Female (45 local) / 20 Non-Binary  
• Permits to Practice: 440 for 2022 (60 new, 27 cancelled) 

 
 

As Registrar, one of my primary duties is Chair of the Board of Examiners, which consists of myself, Richard 
Trimble, Jason Berkers and Catherine Harwood. As part of the registration team, we rely heavily on the 
Engineers Yukon staff: Marisa Quadrio (who retired at the end of the year), Holly Keetley and Camille 
Rossignol, who receive, process and prepare applications for the Board with the assistance of Kimberley King, 
the Director of Registration.  

The Board of Examiners held 14 meetings over the year to review and approve applications for 264 new and 
re-instated members, 25 new EITs, 3 Retired, 1 Life and 2 Limited Licenses. The Board also reviewed and 
recommended 60 Permits to Practice for approval by Council. Overall, Professional membership numbers 
increased by 9% and Permit Holders by 8.1%.  
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I am also a member of the National Discipline and Enforcement Officials Group (NDEOG) who work together 
on matters pertaining to discipline and enforcement functions and share information on administrative 
procedures association with D&E processes to identify best practices and common problems. The NDEOG and 
other volunteers at Engineers Canada continue to do a tremendous amount of work for the profession “in the 
background” that provides a lot of benefits for a small organization such as ours.  

As always, I would like to thank all those members who identified and reported issues. Self-regulation is a 
privilege that we have been given and it is important for each of us to do our part and remain vigilant. 

 

 

Jon Dixon, P.Eng. 
Registrar 
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CONTINUING PROFESSIONAL DEVELOPMENT (CPD) COMMITTEE REPORT 

PURPOSE 

To support EY by planning and organizing, or identifying, professional development opportunities and by 
supporting EY Council in managing the Continuing Professional Development Program for the benefit of EY 
members and the public. 

Goals: 

• Plan and promote professional development opportunities for Association members. 
• Provide and identify professional development events that allow Yukon-based members to meet the 

intended objectives of the CPD program. 
• Provide programming in a wide spectrum of topics in order to create pertinent training opportunities 

for all members. 
• Support Council and EY Staff in management and adjudication the CPD Program. 
• Advise Council regarding proposed changes to the structure and implementation of the CPD 

Program. 
• Strive for two major (1-day or longer) and at least two minor (1 hour to several hour) events each 

year that are conducted in the Yukon. 

MEMBERSHIP 

The current members of the CPD committee are: 

• Gareth Earl (Chair) - Gareth.Earl@whitehorse.ca • Kim King 

• Alison Anderson • Myran McLaughlin 

• Chad Cowan • Rod Savoie 

• Chris Potvin • Taylor Eshpeter 

• Dylan Stewart • Tyler Heal 

• Jeff Pike  

ACTIVITIES COMPLETED IN 2022 

In 2022 the CPD Committee facilitated the following training events: 

• Writing Good Engineering Reports and Emails. April 28, 9:00 am – 1:30 pm. 
• Advances in Land Reclamation from Theory to Practice. September 7-8, full days. 
• Presentation on the Government of Yukon Design Requirements and Technical Standards Manual. 

October 24, 11:45 am – 1:30 pm. 

The EY website was also updated to include useful links to CPD, including a new section on ethics and diversity 
with a link to the free 1-hour EGBC course.  
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PLANNED ACTIVITIES 

Two training events have already been completed/planned in 2023, including: 

• Engineering role in Climate resilience – risk assessment and adaptation training (info session on 
available training from the Climate Risk Institute). January 12, 10-11 am. 

• Culture Catalyst Course. Eight, one-hour sessions each week starting February 1. 

Upcoming training initiatives in the planning stages include: 

• Time management webinar 
• Radon mitigation course 
• Water treatment course with emphasis on disinfection 
• Concrete code changes for post-installed adhesive anchors training 
• NBC targeted courses for the upcoming code 
• Use of seal training webinar in coordination with the guideline; and 
• Water modeling basics, lift/pump station 101, and asphalt engineering 101. 

The CPD terms of reference will be updated in 2023 to align with the 2022-2024 strategic plan. 

The EY website will be updated with more links in the diversity and inclusion section, including First Nation 
101 offered through Yukon University. 

CONCLUSION 

I would like to thank our committee members for their participation over the last year and to the EY office for 
their ongoing support. 

 

 

 

Gareth Earl – Committee Chair 
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DISCIPLINE COMMITTEE REPORT 

PURPOSE 

To investigate complaints of unskilled practice or unprofessional conduct by members and determine if 
disciplinary actions is required. If disciplinary action is required, then a discipline hearing is convened, and the 
appropriate action or actions are determined and taken.  

MEMBERSHIP 

The members of the Discipline committee in 2022 were:  

• Chair (vacant) 
• Art Dell  
• Bob Baxter  
• Gord deBruyn (Vice Chair) 

COMPLETED ACTIVITIES 

One complaint received in 2020 was investigated and closed in 2022. 

PLANNED ACTIVITIES 

The Discipline committee was without a Chair for most of 2022 and was seeking new members. Plans for 2023 
include training for newly appointed members and appointment of a new committee Chair.   

CONCLUSION 

Thank you to all outgoing members of the Discipline Committee. Your service over the past several years is 
appreciated. This committee’s mandate, and your work, is central to regulation of the engineering profession. 

 
 
 
 
 
 

Kirsten Hogan, P.Eng. 
(on behalf of the Discipline Committee)  
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HISTORY COMMITTEE REPORT 

PURPOSE 

The History Committee was created as a Task Force by Council in 2011 as a vehicle for researching Yukon 
engineering history.  The project goals are to inform the public about Yukon engineering history, and 
prominent engineers from the past, to promote the profession to youth, and to provide Association members 
with accessible information about their history in Yukon.   

MEMBERSHIP 

• John Maissan 
• Justin Pigage 
• Richard Trimble  
• Myran McLaughlin (Chair) 

COMPLETED ACTIVITIES 

The History Committee reviewed and assessed their plan for the upcoming future, discussions where had on 
whether the future of the committee. It was decided to keep the Committee operating and trying to reach 
out to other channels (school/community) on possible historic engineering collaboration.  

The History Committee successfully held meetings and arranged for future projects for the upcoming year. 

PLANNED ACTIVITIES 

The History Committee is looking on working with community school in a capacity to develop a panel.  

The Committee is also planning on displaying the history panels at certain and community events. 

CONCLUSION 

I would like to thank the members of the History Committee for their hard efforts during their busy schedules. 
This committee wouldn’t be possible without the membership.  

If any members from the association would like to join or help with the History Committee, please don’t 
hesitate to reach out. We’re always glad to take on new members. 

Sincerely,  

 

 
 

Myran McLaughlin – Committee Chair  
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OUTREACH COMMITTEE REPORT 

PURPOSE 

To support Engineers Yukon by planning and delivering outreach activities for the benefit of the public and 
the profession. 

1. Expose as many Yukon students as possible to engineering. 
2. Promote gender equality and inclusiveness in engineering. 
3. Enhance positive perception and correct negative perception about engineering in the general public, 

with emphasis on Yukon youth. 
4. Provide Yukon youth with current information about realistic engineering career options. 

MEMBERSHIP 

Committee Chair: Darren Thomas  

Committee Members: Bonanza Sub-Committee Members: 

Aparna Verma 
Kisa Elmer 
Scott Dilling 

Carrie Gillis 
Kim Dodds 
Simon Geoffroy-Gagnon 

Aparna Verma 
Scott Dilling 
Carrie Gillis 
Kim Dodds 

Kienna Baker 
Peter Idoko 
Andrew Marston 
Lee Flemming 

Volunteer at Large: Tim Green 

COMPLETED ACTIVITIES 

The Outreach committee participates in monthly Engineers Canada Nation Outreach Meetings, collaborating 
with initiatives offered nationally.  

On March 31st, Outreach Committee volunteers Kisa Elmer and Darren Thomas presented on engineering and 
engineering principles to the Future Cities program at Yukon University. The after-school program included 
Grade 5 to 7 students envisioning constructing a city in an adverse environment (such as on Venus) and to 
imagining lots of details about their cities water, waste, energy, food and transportation systems, and to 
construct a model. 

On June 13th the Engineer's Yukon Outreach Committee attended Golden Horn Elementary to put on an 
exhibition Popsicle Stick Bridge Competition for the grade 2/3 and Grade 7 classes. Scott Dilling and Darren 
Thomas were the judges, and were beyond impressed with the loads the bridges, made by teams of four using 
only popsicle sticks and elastic bands, were able to hold. In fact, the judges did not bring enough weights to 
test all bridges to destruction and had to find more at the school! 

Congratulations to the teams who had the best strength to weight ratios: Team "Franklin" for the Grade 7's 
(taking 27500 g of load with a bridge weight of 220 g) and Team "The Razors" for the Grade 2/3's (taking 
6200 g of load with a bridge weight of 170 g). We were pleased to give every participating team Certificates 
of Achievement and great Engineer's Yukon swag!  
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Engineers Yukon was at the 2022 Education, Career and Volunteer Expo at the Yukon University Thursday 
November 3rd. We ran a booth extolling the virtues of a career in engineering to aspiring Yukon youth. We 
had a great time and worked hard to clear out our collection of swag! Thanks to volunteers Lee Fleming, 
Kimberly Dodds, Andrew Marston, and Darren Thomas for taking the time to run our booth. 

In October, an Engineering Bonanza sub-committee was created to focus on planning and executing a revised 
bridge building competition and bonanza in March/April 2023, recruiting from the Outreach committee and 
interested engineers. In December 2022 the committee was able to draw upon the experience of Tim Green 
and determined that it would not be practical to put on an event of the scope and scale envisioned for 2023. 
The committee refocused to building knowledge and expertise on putting on smaller bridge competitions at 
interested schools; and to use the experience to put on a grander competition in 2024. 

PLANNED ACTIVITIES 

In the coming year the committee plans to execute bridge building competitions at interested schools prior 
to the end of the 2022/23 school year. The Bonanza sub-committee will start the planning process to put on 
an Engineering Bonanza event in 2024 including a bridge building competition and activity booths from 
industry showcasing other engineering disciplines. The event is envisioned to be a full day expo. This is 
expected to take the bulk of our resources, however we will participate in other activities as requested, such 
as: 

• We aim to have members participate in K-12 engagement training (Best Self Forward) offered by 
Engineers Canada. 

• We will participate in the Engineering Crest program for Girl Guides and Scouts being re-imagined 
by Engineers Canada 

• We will look for opportunities to put on programming from National Engineering Month in March 
• We will continue to look for opportunities to engage with youth and under-represented groups in 

the Yukon, including outreach to First Nation communities. 

CONCLUSION 

We would like to pass on our sincere thanks to our volunteers, especially Tim Green who has shared his 
expertise and experience running Outreach activities. We would also like to thank Katherine Babcock of the 
EIT Committee for collaborating with us to find where our committees have overlapping interests and 
attending our meetings. Our committee has far more opportunities than engineers to fill them, please 
consider volunteering as a committee member or putting your name forward as a volunteer-at-large we can 
ask to take on mentorship, running activities, judging at science fairs, etc. 

 
 
 
 
 

Darren Thomas, P.Eng – Committee Chair  
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SOCIAL COMMITTEE REPORT 

PURPOSE 

The purpose of the Social Committee is to advise and assist Council in carrying out the Association’s meeting, 
entertainment, and social programs for the benefit of members of Engineers Yukon.  

Committee Goals are to identify and promote social and/or entertainment activities/events of 
interest/importance to Association members and stakeholders. Develop appropriate Association strategies 
and identify resources required to implement Association social and/or entertainment activities/events. 

Committee Activities are to Plan and organize Association social events such as meeting and conference 
entertainment activities, field trips, speakers’ forums, public presentations, and other social events identified 
by members of Council and staff. Identify and, where required. 

MEMBERSHIP 

Myran McLaughlin - Chair 

COMPLETED ACTIVITIES 

The annual Golf tournament was held this year with great success. The Social Committee would like to 
recognize all who participated.   

PLANNED ACTIVITIES 

The committee plans to work with the E.I.T Committee to try and establish a professional mentorship program 
Engineers Yukon members as a mentorship program outside of work. This mentorship program would be to 
help young engineers in training with generalize questions and/or guidance with certain aspects of their daily 
professional careers.  

The Committee plans to schedule the EY Annual Golf Tournament, as well as other season social events. 

CONCLUSION 

In conclusion the Committee could always use more volunteers. If anyone would like to join the Committee, 
please don’t hesitate to reach out.  

Sincerely,  

 

 

 

Myran McLaughlin – Committee Chair  



 
 

23 

 
30 BY 30 COMMITTEE REPORT 

PURPOSE 

• To improve and strengthen the engineering profession in Yukon by making it more gender inclusive  
• To raise the percentage of newly licensed engineers who are women to 30% by the year 2030,   
• To do this in collaboration with Engineers Canada, and the other 11 provincial and territorial 

engineering regulators,  
• To support Engineers Yukon by planning and delivering activities, policy recommendations, and 

communications consistent with the national vision on gender equity in engineering for the benefit 
of the public. 

The figure below shows the percentages of newly licensed engineers who are women nationally (19.8% as of 
Dec 2021). This represents a 2.7% increase nationally since 2014. 

 

 

 

 

 

MEMBERSHIP 

Sandy Birrell – Chair  

Amy McClintock – Vice Chair 

Alison Anderson 

Elise Bingeman 

Katherine Babcock 

Germaine Hall 

Kirsten Hogan 
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COMPLETED ACTIVITIES IN 2022 

• Met monthly for a total of 10 meetings  
• Participated in Engineers Yukon’s strategic plan development 
• Revised the 30 by 30 Committee Terms of Reference to reflect current goals and activities 
• Organized and delivered a speed-mentorship event for Yukon members  
• Provided ongoing support of the CPD Caregiver Category research being conducted by a 3rd party 

social scientist  
• Assisted in establishing the EIT Committee and provided ongoing support for this newly formed 

committee   
• Researched and recommended the adoption of the Engineers and Geoscientists BC Equity, Diversity 

& Inclusion Guideline as the basis for a Yukon guideline.  
• Engaged a consultant to review selected EY policies for gender-inclusive language and to propose 

policy revisions through an equity, diversity, and inclusion (EDI) lens, relying on an axis of multiple 
identities.   

• Promoted third party opportunities and research into gender equity including the RISE (Realizing 
identity-safe environments) program, the Troost ILead (Institute for Leadership Education in 
Engineering) research into engineering career paths, and the Catalyst program for STEM-trained 
immigrant women 

• Collaborated with the Continuing Professional Development Committee to offer an online gender 
equity education opportunity for all EY members (EDI Online) 

• Collaborated with the Outreach committee to proactively and positively promote the engineering 
profession in ways to encourage female participation 

• Provided support for committee members in pursuit of their employer’s progress on their EDI 
learning journey, including: 
 Parental leave policy recommendations 
 Anti-harassment and safe workplace recommendations. 

• Participated in 8 Engineers Canada 30 by 30 national working group meetings to support and learn 
from the initiatives across the country 

• Obtained permission from Engineers & Geoscientists BC to build on the work they have already done 
to create an EDI Guideline. 

• Planned (and cancelled) a retreat for personal and professional development,  
• Provided volunteers for the Yukon Women Exploring Trades conference  
• Helped plan and provided volunteers for the Dec 6 vigil for the National Day for Remembrance and 

Action on Violence Against Women. 
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PLANNED ACTIVITIES 

In 2023 we plan to: 

• Continue meeting and working on the initiatives begun in 2022  
• Deliver an additional mentorship opportunity  
• Support EY in the development of an EDI Guideline  
• Determine metrics to measure progress and establish reporting timelines 
• Collaborate with the Continuing Professional Development Committee to include gender equity 

education opportunities for EY members 
• Collaborate with the Outreach committee to proactively and positively promote the engineering 

profession in ways to encourage female participation 
• Provide events to bring female engineers and supporters/allies together 
• Work with other national, provincial and territorial 30by30 committees to benefit from and share 

experiences and ideas 

CONCLUSION  

We are lucky to have a great group of dedicated committee members, each one of whom contributes 
significantly to our activities.   

Advancing gender equity and diversity requires a culture change in the engineering profession and all 
engineers and engineering organizations have a part to play. Although women successfully secure jobs in 
engineering and are often very satisfied in their work, they face many gender-specific challenges. We invite 
everyone to participate in strengthening our profession at no matter what stage of the equity journey you 
and your organization are. 

 
 
 
 
 
Sandy Birrell, P.Eng. 
Committee Chair 
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BUILDINGS OFFICIALS TASK FORCE REPORT 2022 

PURPOSE 

In 2018, Engineers Yukon created a task force to address a particular issue that may be persisting in the Yukon 
related to insufficient lateral strength in some buildings, namely those where having an engineer is not a 
legislated requirement. This task force came to fruition as the result of a concern raised by an EY member. 

The goals of the task force were as follows: 

a) Determine whether or not there is an unacceptable risk to public safety in the Yukon and/or within 
the City of Whitehorse related to inadequate lateral force-resisting systems in buildings of any type. 

b) If an unacceptable risk to public safety is deemed by this task force to exist, define the nature of the 
problem and provide recommendations to the Authorities Having Jurisdiction (AHJ’s) which would 
mitigate the problem. 

MEMBERSHIP 

The members of the Buildings Officials Task Force are: 

• Rod Savoie, FEC, P.Eng. (Chair) - rsavoie@engineersyukon.ca  
• Robert Wills, P.Eng. 
• Petr Polivka, P.Eng. 
• Tyler Heal, P.Eng.  

COMPLETED ACTIVITIES 

• In 2018, the task force concluded that the issue of concern does exist and should be addressed at a 
national level via revisions to the National Building Code of Canada (NBCC). 

• In June of 2020, the task force sent a letter to the relevant Codes Canada sub-committee that is 
addressing this concern, in support of the recommendations being made by the Canadian Wood 
Council (CWC). The CWC has also acknowledged the concern and is striving to make revisions to the 
NBCC. 

• In 2020, the task force continued to communicate with the CWC and the Codes Canada sub-
committee. 

• Minimal activities were conducted in 2021, awaiting the outcome of the sub-committee modifying 
the relevant section of the 2020 National Building Code of Canada (NBCC). The 2020 NBCC is not yet 
available (expected first quarter of 2022), however it appears that the recommendations will not be 
included in this edition. 

• Upon learning that the CWC recommendations were not to be included in the 2020 NBCC (published 
mid 2022) the task force met to determine what actions should be taken. 

• The task force met three (3) times in 2022, with one meeting including the AHJ’s representing the 
City of Whitehorse and the Yukon Government. At the time of the joint meeting with the AHJ’s, 
Engineers Yukon advised of recommendations to address the concern.  
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• Subsequent to the last meeting in 2022, the task force learned of an initiative at the national level of 
the NBCC Part 9 sub-committee to address the issue, with the expectation that a mid-cycle revision 
to the NBCC 2020 will be issued, possibly in 2023. 

PLANNED ACTIVITIES 

• Based on the information received late 2022 of a potential revision to the 2020 NBCC, this task force 
will now await the outcome. If the NBCC revisions are accepted, this task force will request that both 
Engineers Yukon and the local AHJ’s provide or access training for the AHJ and construction 
community to update those who would be affected by the revisions. If revisions to the 2020 NBCC 
are not accepted, this task force will consult with the AHJ’s to discuss any further actions that can be 
taken.  

• One of the members of this EY task force, Robert Wills, P.Eng. (along with a former Yukon AHJ leader) 
have been part of the NBCC Part 9 sub-committee since 2021 and will contribute to addressing the 
issue for the potential revision to the 2020 NBCC. The work of this sub-committee is expected to be 
complete sometime in 2023, or at a time when the NBCC is modified to address the concern. 

I’d like to thank the members of this task force for their continued contributions, and particularly Robert Wills 
for taking a position on the Part 9 sub-committee in order to help advance the needed revisions to the NBCC.  

If you have an interest in participating on this task force, please don’t hesitate to contact the chair or Camille 
Rossignol at staff@engineersyukon.ca  

Rod Savoie, FEC, P.Eng. 

 

 

 

Chair, Buildings Officials Task Force 
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EIT COMMITTEE REPORT 

PURPOSE 

To support Engineers Yukon by:  

a) ensuring Engineers in Training (EITs) understand and meet the requirements for licensure  
b) providing support to EITs and newly licensed Engineers during the licensing process; and 
c) providing opportunities for EITs and newly licensed Engineers to connect with other licensed 

Engineers for mentorship and professional development. 

MEMBERSHIP 

The following members are on the committee: 

• Katherine Babcock (Chair) 
• Logan Florkiewicz 
• Eric Labrecque 
• Xiaoyuan Li 
• Simon Geoffroy-Gagnon 
• Peter Idoko 
• Kienna Baker 
• Kieran Ager 
• Nico Harvey 

COMPLETED ACTIVITIES 

The committee was formed in 2022. The first meeting was held in May. The members on the committee got 
to know each other and decided what initiatives we would like to take on first. Supporting EITs through the P 
Eng licensing process and starting a mentor program for Engineers Yukon members were selected.  

Many members on the committee are currently going through the P Eng application process or have recently 
completed it and are willing to support other people going through the process. We put an update on the EY 
website, so others know we are available for support. The committee was looking to provide better guidelines 
on the application process but was told that APEGA is currently updating their guidelines and EY will update 
their guidelines once APEGA has completed theirs. The EIT Committee is waiting for the updated guidelines.  

The EIT Committee put together the framework for a mentor program. This program is currently waiting for 
review with Engineers Yukon. It is a simple matching program where mentors and mentees apply, and the EIT 
Committee will match mentors with mentees based on the information people provide in their applications.  

The EIT Committee supported the 30 by 30 Committee with putting on a speed mentoring event in June. The 
event was a big success and many members of the EIT Committee attended the event.  
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PLANNED ACTIVITIES 

In 2023, the committee plans to continue with the two initiatives started in 2022. Once we receive updated 
P Eng application process guidelines from APEGA and EY, we will evaluate if additional guidelines will help 
people through the process. We will continue to be available to support people who reach out to us. We are 
also looking to plan some information sessions on the P Eng application process. We have been informed that 
the APEGA registration director is willing to present at these sessions for us. We would like to hold two 
information sessions in 2023; one for new EIT’s who need to start documenting their experience and one for 
people who are working on their P Eng application.  

For the mentor program, we are waiting to receive approval from EY to start the program. We will then do a 
call for mentors and mentees and start matching people together. We will evaluate the mentor program 
throughout the year. Our goal is to have all EY members aware of the program and have active participation 
with successful matches by the middle of the year. We will check in with all participants at the end of the year. 
The 30 by 30 Committee is interested in putting on a joint mentor event again this year. The EIT Committee 
will work with them to put on this event. In addition to mentoring, this event will have a networking 
component for the participants.  

CONCLUSION 

The EIT Committee is off to a strong start thanks to the dedication of the members. It is a very knowledgeable 
and engaging group that has great discussions at every meeting. Everyone is willing to contribute, and special 
thanks to those who have taken on actions to complete between meetings. Looking forward to another 
successful and rewarding year with the committee.   

 

 

 

Katherine Babcock – Committee Chair 
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ENGINEERS CANADA DIRECTOR ANNUAL REPORT 
Each of the provincial and territorial regulators nominates one or more members to serve on the board of 
Engineers Canada and I am honoured to have been selected as the director from the Yukon. I have been 
serving in this role since May 2021. 

Engineers Canada advances Canadian engineering through national collaboration. We serve the regulators by: 

1. Accrediting undergraduate engineering programs. 
2. Facilitating and fostering working relationships between and among the regulators. 
3. Providing services and tools that enable the assessment of engineering qualifications, foster 

excellence in engineering practice and regulation, and facilitate mobility of practitioners within 
Canada. 

4. Offering national programs. 
5. Advocating to the federal government. 
6. Actively monitoring, researching, and advising on changes and advances that impact the Canadian 

regulatory environment and the engineering profession. 
7. Managing risks and opportunities associated with mobility of work and practitioners internationally. 
8. Fostering recognition of the value and contribution of the profession to society and sparking interest 

in the next generation of professionals. 
9. Promoting diversity and inclusivity in the profession that reflects Canadian society. 
10. Protecting any word(s), mark, design, slogan, or logo, or any literary, or other work, as the case may 

be, pertaining to the engineering profession or to its objects. 

It was a busy year for Engineers Canada as we completed year one of our 2022-2024 strategic plan: A Vision 
for Collaboration. The areas of focus for this strategic plan are: 

1. Advance the engineering regulatory framework 
2. Champion an equitable, diverse, inclusive, and trustworthy engineering profession 
3. Uphold our commitment to excellence 

All activities within the strategic plan are on track to be completed by 2024.  

Under the strategic priority “reinforce trust and the value of licensure,” Engineers Canada is working on a 
marketing campaign to reinforce public trust in engineers and to highlight the value of licensure. You will start 
to see these marketing materials before the end of 2023. 

As part of the “accelerate 30 by 30” strategic priority, Engineers Canada is hosting a national 30 by 30 
conference. The conference will start with a series of virtual sessions on May 3, 10, and 17, networking events 
during the week of May 22-26 in communities across the country, and an Employer Leadership Summit in 
Halifax, NS, on May 24. Find out more here. 

Under the “strengthen collaboration and harmonization” strategic priority, lessons learned have been 
collected and data on potential areas of collaboration have been gathered. The Board received and reviewed 
a position paper at its December meeting, which will be used as the basis for national consultations in support 
of having Regulators sign a national collaboration statement. Consultations will be happening in the Yukon, 
with Engineers Yukon council, staff and committee chairs, on March 6. 

https://engineerscanada.ca/about/governance/a-vision-for-collaboration
https://engineerscanada.ca/about/governance/a-vision-for-collaboration
https://engineerscanada.ca/about/governance/a-vision-for-collaboration#advance
https://engineerscanada.ca/about/governance/a-vision-for-collaboration#champion
https://engineerscanada.ca/about/governance/a-vision-for-collaboration#uphold
https://engineerscanada.ca/news-and-events/events/30-by-30-conference-2023
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The last strategic priority I will highlight is “investigate and validate the purpose and scope of accreditation.” 
Engineers Canada has benchmarked engineering accreditation systems used in other jurisdictions as well as 
accreditation systems used for other professions in Canada. The result of this work and a report on the state 
of engineering education have been finalized and disseminated. A strategic foresight workshop was held in 
November to bring together diverse stakeholders from across the country to explore the future needs of 
engineering education. Building on this input, scenarios will be developed and tested in desktop simulations 
before national consultations on a proposed academic requirement for licensure and the purpose of 
accreditation are held in 2023. Find out more at engineeringfutures.ca. 

If you have any questions or comments, please contact me through Engineers Yukon. 

Respectfully submitted, 

 

 

 

Alison Anderson, P.Eng. – Engineers Canada Director 

 
  

https://engineeringfutures.ca/
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AWARDS 

FELLOWSHIP OF ENGINEERS CANADA 

In 2007, Engineers Canada created the Engineers Canada Fellowship to honor individuals who have given 
noteworthy service to the engineering profession through long service to the national body at a senior level 
or in a volunteer capacity for an Engineers Canada constituent association. Recipients of the Fellowship are 
entitled to use the designation “Fellow of Engineers Canada” and the letters “FEC” following their names.  

As in prior years, the FEC is awarded to Engineering Yukon members who have been in a leadership role within 
Engineers Yukon or Engineers Canada; have been the “face of the organization”; and have given significantly 
to Engineers Yukon through contributions to Council and/or committees. To date, Engineers Yukon has 
nominated and awarded 17 Fellowships and 1 Honorary Fellowship.  

This year the FEC is awarded to outgoing Past President – Chris Dixon. 

Chris Dixon has dedicated 15+ years of time and passion to Engineers Yukon as a volunteer, Council Member, 
Secretary Treasurer, President and Member of the Council Executive:   

Past-President  2021-2023 
President  2019-2021 
Vice-President  2017-2019 
Secretary Treasurer 2012-2017 
Council Member  2008-2012 
 
Chris’s experience and continued involvement with 
Engineers Yukon has provided stability and 
consistency over many years. His knowledge of 
engineering regulation in the Yukon and in Canada has 
been a valuable resource to Council. It is with deep 
gratitude for Chris’s contributions that we award him 
the FEC for his outstanding service and leadership.  
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2021 YUKON ENGINEERING EXCELLENCE AWARD  

The award recipient will be announced at the AGM and added to the Annual Report after the announcement. 
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EDUCATION AWARDS 

The Engineers Yukon Education awards are named in the memory of two important engineers in Yukon 
history; and include a monetary award of $2,000 to assist the recipient student with its school expenses. No 
applications were received for the Jim Y.C. Quong Memorial Education Award.  

In 2022, Engineers Yukon was pleased to award the John D. Scott Memorial Educational Award to an 
exceptional Yukon engineering student, Mr. Lucas Kobler.  

Mr. Lucas Kobler has completed his 3rd year Mechanical 
Engineering program at the University of Calgary. He is a member 
of the Whitehorse Badminton Club and often plays at the Clearone 
Badminton Center in Calgary. When Lucas was a competitive 
badminton player, he represented the Yukon at several games held 
across Canada and in Switzerland. Lucas has been a member of the 
Student Organization for Aerospace Research (SOAR) at the 
University of Calgary for three years, taking the role of Vice 
President – Manufacturing for the team in the past year. Out of 
three rockets launched by SOAR over the course of the 2021-2022 
season, the latest launch was conducted at the 2022 IREC SAC 
competition in New-Mexico, USA, for the occasion of an 
international competition composed of 150 teams. Currently, he is 
working to lay the groundwork so that he can be involved in the 
next revolution of the aerospace industry during his early career.  

Congratulation to Lucas on his current achievements, and we wish him all the best with his future endeavors.  
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NEW AND RETURNING PROFESSIONAL MEMBERS 
From the desk of the Registrar below are the New and Returning Members for 2022. 
 
Registrations – P.Eng.  
Ahmed Mohamed Othman Abdelmaksoud 
Shaohua Simon Ai 
Charles Tunde Aire 
Mohamed Thabet Al Harash 
Adel Abdul Jabbar Al-Waily 
Louis Andersen 
David Kenneth Anderson 
Meredith Rachel Anderson 
James William Ashley-Clarke 
Katherine Katherine Babcock 
Christian Geoffrey Babuin 
Lawrence Henry Bakelaar 
Jordan Walter Baker 
Gurpreet Singh Bala 
Sharon Lee Basit 
Adam Ryan Behiels 
Ryan Matthew Bentley 
Owen Bryant Berg 
Virag Harendraray Bhachech 
Lee Birkett 
Duncan Robert Bohlmann 
Mirjana (Mira) Bojevski 
Heather Barbara Boyd 
Christopher Robert Bradley 
Paul Jacques Bredenkamp 
Andree O'Brian Brown 
Augustus Jai Burton 
Terence Stephen Thomas Cain 
Jean R Carriere 
Francesco Loreto Cesario 
Dushiant Davinesh Charan 
Chu Qaio Cheng 
Alan Thomas Chiu 
David Christensen 
Him-Waan Chui 
Richard Buddy Clarkson 
Richard Collumbine 
Jose Leonel Concha Toledo 
Scott James Cripps 
Andres Puentes Davila 
Sean David Dingley 
Benjamin Daniel Doherty 
Sarah Colleen Dominie 
Christen John Duncan 
Bryden Cordell Dyck 
Amin Mossad El Gendy 
Michael Willim David Farnden 

Benjamin James Feltmate 
Read Charles Fenton 
Howard Edward Firestone 
Logan James Florkiewicz 
Kevin Matthew Friesen 
Stephen Chun-Tung Fung 
Patrick Geers 
Irfan Javed Gehlen 
Ahmed Hatem Hamedy Ghith 
Christopher John Green 
Harpreet Singh Grewal 
Aaron James Guest 
Edgar Max Guiterrez Vargas 
Xiao Bao Guo 
Mohamadreza Hadiseraji 
Amir Hakim Hassan 
Brent Stephen Hay 
Yi He 
Cornelius Johannes Henderson 
Jordan James Hoffart 
James Douglas Hogarth 
Heric David William Holmes 
Joon Taek Hong 
MD Altaf Hossain 
Calvin Craig Hrynkiw 
MD Farhad Hussain 
Peter Chinwero Idoko 
Jeremy John Jackson 
Lijun Reagan Jing 
Christopher Alan Johns 
Carlene Meghan Johnson 
Jaswinder Kumar Kaushal 
Andrew Garland Kempthorne 
Matthew Dean Kindt 
James David Knight 
Dale Kenneth Knutson 
Gary Dwayne Koop 
Steven Robert Ian Krieger 
Channa Parakrama Kumarage 
Piotr Kazimierz Kuras 
Kristopher Marv Kwiatkowski 
Benjamin Robert Laird 
Ho Yiu Dominic Lam 
John William Latimer 
Marcel Raymond LeBlanc 
Christopher Chuk-Kuen Lee 
Eric Matthew Lemee 
Yves Joseph Carl Lessard 

Jiajun Li 
Vincci Liu 
Ke Liu 
Li Long 
Albert Luong 
Mark James Magnus 
Tan Mah Paulson 
Hassnain Jamil Malik 
Nathalie Heather Lynch Marble 
Andrew James Marston 
Alex Martin 
Ali Masoudian 
Gordon Donald McDonald 
Duncan Clarke McInnis 
Nicole Pearl McLean 
Yong Steven Meng 
Richard Andre Meunier 
Hani Mikhail 
Heather Lynn Milks 
Michael David Miller 
John Emmett Miller 
Alexander Paul Mitro 
Charles Mongeau 
Joseph (Joe) Christian Moser 
Peter Anthony Mottola 
Frank Thomas Munding 
Wadah Mushriq Muneer 
Mohammadreza Naghash 
Ramachandran Natarajan 
Yihun Negash 
Steven Bruce Nemetz 
Nicole Rae Neuman 
Thomas Mathew Nott 
Juraj Novota 
Elena Nuta 
Christopher Leo O'Brien 
Ryan Arnold Raymond Olson 
Ludwing Eduardo Oropeza Maurezutt 
James Michael Oswell 
Blair Hollis Ouellette 
Michael Stewart Pace 
Mila Paramonova 
Malcolm Kurt Penfold 
Liang Xin Peng 
Jayasooriya (Mohan) Kuranage Joseph Mo 
Perera 
Julie Perreault 
Francis Petit 
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Registrations – P.Eng.  
Cont’d 
Huy Cao Phan 
Sean Douglas Piper 
Michael Edward Porretta 
Joseph Matthieu Eric Potvin 
Mary Nicole Prince 
Nazrul Quader 
Steven Quan 
Abdullah Rabi 
Mohammad Arifur Rahman 
Mani Razavi Razavi Aghdam 
William Asa Rose 
Farzad Rouhani 
Daniel Roy 
Jonathan Roy 
Keith Alexander Russell 
Alison Michelle Sadler 
Rita Elizabeth Saikali 
Justin James Saj 
Romeo Dimalanta Santos 
Gregory James Saunders 
Christopher Robert Scollard 
Pierre-Luc Seguin 
Srieeranngan Sellvakumar 
Vipin Sharma 
Cedric Simard 
Mark Skovmose 
Matthew Robert Smith 
Nectarios Akis Stamatakis 
Jessica Dawn Stepney 
Ryan Wayne Stewart 
Tracey Lee Stollery (nee Allen) 
Stephen Robert Sumsion 
Hatem Tagourti 
Baoyao Tang 
Connor Alexander Tant 
Wilhelm Julius Thiele 
Eric William Thiesburger 
Abraham Deng Tit 
Alexander Robert Tomich 
Agustin Adolfo Toro Echague 
Matteo Angelo Torres 
Tuan Anh Tran 
Ajay Paul Singh Tumber 

Swapnil Upgade 
Anthony Valente 
Alessia Valentini 
Jacquelyn Patricia Vanos 
Maxime Joseph Alexandre Vezina-
Durocher 
Roberto Palad Villestas 
Leonard Francis Wall 
Wei Wang 
Even Wang 
Si Ying Wang 
Terence Chan Paul Wang 
Xiangli Wang 
Kody Jair Warriner 
Andrew Lawrence Weiss 
Shuqing Weng 
Gordon Laurie Woollett 
Minxia Xue 
Wilbert Wong Yang 
Arash Yazdani 
Hesam Yazdanpanahi 
Brett Luke Yee Ching 
Craig Andrew Yerichuk 
Bradley Rae Young 
Ho Ming (Matthias) Yu 
Muhammad Zaheer 
 
 
Reinstatements – P.Eng.  
Guy Dore 
Sik Chun Fan 
Mike Houvardas 
Marie-Pascale Rousseau 
Lindsey Christopher Tourand 
Qiguo Wang 
Zheng Xu 
Jee (Claire) Yun Ha 
 
 
Limited Licence Holders  
L.L. (Eng.) 
Michael Keith Lembke 
Matthew William Charles Rutherford 
 
 

Retired Members RM 
Patrick Habiluk 
Elden Pfeiffer 
Henry Wong 
 
 
Engineers in Training  
E.I.T. 
Cyrus Robert Adams 
Adam Jerry Bursey 
Lindsay Jayne Carson 
Ka Hei (Jason) Cheung 
Sabrina Anna Tan Clarke 
Kelly Yvonne Erin  
Megan Bobbie Gent 
Neil George Hawkes 
Jaron Edward Invanisko 
Kyle David Jephson 
Jasmin Kaur Jhaj 
Lea Marie Johnston 
Jonathan Mitchell Ladyman 
Xiaoyuan Li 
Hallie Margaret Luther 
Gabriel Nikolai Mahamad 
Reeba Roy Mannoor 
Michael Aidan Mills 
Hammad Mahmoud Mohammad  
Arvind Rattan 
John Baird Serjeantson 
Christopher Samuel Sutton 
Ifenna Ulasi 
Jeremy Jing Yu 
 
 

 

In Memorial 
 
With sadness we report the 
passing of the following members 
since the last Annual General 
Meeting: 
 
Donald Larry Cronan 
Gerhard Carl Friesen 
Cynthia Prescott 
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